
 
 

EPC Project Manager 

Location: Houston, TX 

Compensation: Commensurate with experience | Benefits: Health, Dental & Vision Insurance, 401K 

About 

Viking Cold Solutions is the leading sustainability technology for temperature-controlled facilities. Since 2011, our 
intelligent Thermal Energy Storage technology has helped our clients minimize energy use while better protecting food 
inside frozen food warehouses, supermarkets, and restaurants across the globe. We are seeking talented and 
motivated individuals to join our team and tackle some of the world’s biggest energy and food challenges with our multi-
award-winning Thermal Energy Storage technology. 

Position 

The EPC Project Manager will oversee fulfillment and execution of Thermal Energy Storage system design, build, and 
installation projects.  This role includes management of third-party production plus small-scale in-house production and 
assembly of Thermal Energy Storage (TES) systems and components as well as sub-contracted installation of TES 
systems. The Project Manager will ensure procurement and on-time delivery of high quality and cost-effective systems 
to our clients’ sites.  The Project Manager will work closely with our engineering team, providing continuous feedback 
on systems, component designs, manufacturing processes and associated costs. 

Roles and Responsibilities 

▪ Oversee the supply chain, manufacturing, and installation logistics of TES system installations.  

▪ Identify and negotiate with suppliers and vendors to source high quality and low-cost materials. 

▪ Direct and manage procurement, fulfillment, and inventory while working directly with Engineering and Accounting 
Departments to ensure accurate record keeping and accounting in our systems.  

▪ Analyze production processes, materials, components, and scopes of work to implement changes that could improve 
quality, design, efficiency, productivity, and/or safety of manufacturing processes. 

▪ Set, communicate, and update production plans, priorities, and scheduling to all stakeholders. 

▪ Manage domestic and international vendors and subcontractors to ensure on time and cost-effective installations of 

TES system components.  

▪ Maintain high standards for manufacturing and production; to include overall facility maintenance, guidance on facility 
improvements and cost-effective measures, for in-house and outsourced resources. 

Skills and Experience 
▪ Basic technical understanding for operation and application of mechanical and electrical equipment. 
▪ Experience with blow-molding, mechanical assembly, or chemical blending desirable. 
▪ Proven root-cause identification and problem-solving skills with strong decision-making ability and sound business 

judgment. 
▪ Experience in forecasting, budgeting, and scheduling projects as well as the inventory, resource, and subcontractor 

management skills necessary to successfully execute them.  
▪ Experience with import, export, and international logistics a plus. 

Education and/or Experience: 
▪ Bachelor’s degree and minimum eight (8) years of technical project management experience with P&L 

responsibilities. 
▪ Manufacturing management experience is desirable. 
▪ Minimum two (2) years managing international production and assembly preferred. 

Language/Job Skills: 

Excellent English, and written communication skills.  Spanish a plus. 

Computer Skills: 
▪ Microsoft Office proficiency using Outlook, Word, Excel, and Teams. 
▪ Accounting and inventory systems proficiency; Fishbowl experience is a plus. 

Resources: Visit https://www.vikingcold.com/resources/ to view our TES video and learn more. 
To Apply: Please email your resume and cover letter to hr@vikingcold.com. 

. 

Viking Cold Solutions, Inc. is an Equal Opportunity Employer. All qualified applicants will receive consideration for employment without regard to race, color, religion, sex, sexual orientation, gender identity, 

pregnancy, national origin, age, physical or mental disability, or genetic information. All employment decisions are based on business needs, job requirements, individual qualifications, and performance. 

We are committed to providing all employees with a diverse, inclusive, and positive work environment, and we do not tolerate any discrimination or harassment based on any of the above characteristics or 

on any other status protected by local, state, or federal laws. Viking Cold Solutions occasionally amends or withdraws jobs and reserves the right to do so at any time 
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